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CHAPTER -1

1.0 INTRODUCTION:
India has witnessed a three-fold increase in population over the last half a century without corresponding growth in opportunities, especially in rural areas.  The struggle for survival continues among the poor people, of which women are the worst sufferers.   Saddled with day-to-day responsibilities such as fetching water from a long distance, collecting fodder and fuel, grinding food grains, looking after the children and attending to the livestock and agricultural activities, the drudgery of rural women continues.   In spite of their significant role in development of the family, they are suppressed and given an inferior status in rural society.  Their potentials are neither recognised nor are attempts made to realise their latent capabilities.        

The population in India will soon cross one billion, representing over 16.7% of the world’s population.  There has been a threefold increase in the population over the last half a century.  However, the economy being dependent on agriculture has not been able to retain a proportionate rate in growth.  In the absence of significant industrial growth particularly in rural areas, there has been severe unemployment and underemployment, leading to poverty.  For most of the poor, fight for survival has been a lifelong mission and natural resources has been the main source of livelihood. 

During this long struggle, women have been suffering the most.  They have to cope up with day-to-day basic needs such as fetching water, collecting fodder and fuel, grinding food grains and nursing their children and sick, apart from attending to their livestock and agriculture chores. Most of the rural women have been suffering from various ailments due to malnutrition, unsafe water, lack of sanitation, exertion and neglect.  Many of them are deprived of their basic education and confined to their houses.  In spite of their significant role in supporting the family, women in many regions have no status in the society.  They are treated as idle, despite their work schedule stretching throughout the day.  They are not expected to participate in decision making and to even express their opinion on matters concerning themselves. 

 
The important role of women in the welfare of the family is being realised gradually.  As the socio‑economic progress of the community has a direct link with the empowerment of women, the development programmes for women are receiving greater attention. The task now is to ensure effective participation of women in sustainable development of the community.

CHAPTER -2
REVIEW OF LITERATURE

A literature review is a body of text that determines the aims to review the critical points of current knowledge including substantive findings as well as theoretical and methodological contributions to a particular topic. Literature reviews are secondary sources, and as such, do not report any new or original experimental work. Also, a literature review can be interpreted as a review of an abstract accomplishment.

This chapter unfolds all the relevant literature about the women empowerment and NGOs. Various literatures were collected from sources like books, journals, thesis, reports, documents, news papers etc. The chapter is split under three headings namely women studies, studies related to women empowerment and NGO related studies. This chapter provides an insight on the conditions on women, women empowerment and the impact of the NGOs on women.


S. Subramanian (2010): The author in the article “Empowerment of Women through SHGs in Tirunelveli District, Tamil Nadu- A SWOT Analysis” has identified strengths, weaknesses, opportunities and threats by conducting SWOT analysis of SHGs. Field observation methods were used to identify observable physical data. Moreover, group discussion with women who were involved in activities and group functions were conducted to elicit the information in detail. The study reveals that capacity buildings exercise taken up by the promoting agencies are not adequate to meet the need of SHGs members. They lack proficiency in soft skills, technical skills and managerial skills. The article suggested that the promoting agencies like government andnon-government agencies can contribute effectively for the success and sustainability of SHGs.


Prof. (Dr) Rahul Goyal (2011): The author through the article “Women Entrepreneur : A Step Forward” has focused on the concept of women entrepreneurs in India, their traits in business, the motivating factor and problems faced by them when they set up and make some suggestions for future prospects for development of women entrepreneurs. Women entrepreneurs represent a group of women who have broken away from the beaten track and are exploring new avenues of economic participation. The study concludes that attitude, support to family, creativity, social status, lack of financial resources, competition are the hurdles in the way of success and the ultimate responsible party for the expansion or contraction of any sector is the government of the country.


Purusottam Nayak and Bidisha Mahanta (2012) the study reveals that women of India are relatively disempowered and they enjoy somewhat lower status than that of men in spite of many efforts undertaken by government. Gender gap exists regarding access to education and employment. Household decision making power and freedom of movement of women vary considerably with their age, education and employment status. It is found that acceptance of unequal gender norms by women are still prevailing in the society. More than half of  the women believe wife beating to be justified for one reason or the other. Fewer women have final say on how to spend their earnings. Control over cash earnings increases with age, education and with place of residence. Women’s exposure to media is also less relative to men. Rural women are more prone to domestic violence than that of urban women. A large gender gap exists in political participation too. The study concludes by an observation that access to education and employment are only the enabling factors to empowerment, achievement towards the goal, however, depends largely on the attitude of the people towards gender equality.


Shaik Shafeequr Rahman and Nikhat Sultana (2012) Empowerment of women is a commitment and developing strategies which are sensitive to recognizing women's contribution and their knowledge as the first step. Women require principally social support to fight their sense of inadequacy and fears to enhance their self-respect and dignity. Establishment of Shri Mahila Griha Udyog Lijjat Papad society is one such initiative which aims at women's empowerment which creates and strengthens sisterhood and to promote overall nurturing, caring and gentleness. The objective of this study is focused on contribution of Shri Mahila Griha Udyod Lijjat Papad Society on Women Empowerment. The study had conducted a survey of 60 respondents from Shri Mahila Griha Udyod Lijjat Papad

Ansuman Sahoo (2013) writes on “Self Help Group & Woman Empowerment: A Study on Some Selected SHGs” in „International Journal of Business and Management Invention‟. In recent years, SHGs have become a significant movement in India. The Self-Help Group (SHG) movement in India has been working in the right direction in empowering women and eradicating poverty in the rural and urban areas. Many women in India strongly believe in the movement and hold it responsible for improving their livelihoods. However, women are still not empowered as per the expectation. The present study is an attempt to analyze the role and performance of SHGs in promoting women's empowerment in Cuttack District of Odisha. The broad objective of the study is to analyze the operating system of SHGs for mobilization of saving, delivery of credit to the needy, repayment of loans and in building up of opinion of SGH members regarding increase in the power of decision making. Both primary and secondary data are collected and age, family system and number of dependents in the family, etc., are analyzed in demographic information. The study focuses on the role of SHGs in women empowerment, social solidarity and socio-economic betterment of the poor for their consolidation. 

Maria Costanza Torri, (2014) .A case study by Maria Costanza Torri, 2014 states that the socio-cultural constraint prevents an increase in the participation of the women in and limits their empowerment. In this context it is important to underline all the complexity of intersectionality of gender oppression, in order to better understand the multiple ways in which various socially and culturally constructed categories interact on multiple levels to manifest themselves as inequality in women’s condition .

CHAPTER-3
RESEARCH METHODOLOGY
3.1  INTRODUCTION:
Women in every society especially in Indian society are given very low status. She had a dependent status. She had only responsibilities but no rights. However, she acquired rights when she bore children, especially a son. 
Women in general and rural women in particular, carry out a variety of jobs from dawn to dusk, in and outside the home. Household duties such as cooking, washing, cleaning, taking care of husband and children and other members of the family are common to all. Besides, mot women especially from the poorer sections engage in manual work for livelihood. Rural women are most unorganized and exploited. Men decide issues connected with marriage, family and property. Subordination to men is the family norm. Any protest and raising of voice against the husband’s highhandedness may disqualify women as members of the family. Thus rural women are the weakest sections in Indian society.
3.2  SIGNIFICANCE OF THE STUDY:
Women are highly discriminated in different sectors though it is said that they are equal to men in the society. They are not having equal participation in education, employment and others. In general women are untapped resource who can provide an economic contribution to Empowerment. Thus, Empowerment of women is important for achieving economic, environmental, cultural, political and social security. But they are in isolation and not integrated in the Empowerment process. The NGO’s can motivate the women into Empowerment programmes and make them realise their over worked, overburdened, and unproductive in their economic activities. These programmes could lead women in the following five levels of equality: Welfare (addressing basic needs, Access (equality of access to resources), Concretization (recognition), Participation and Control (the ultimate level of equality and empowerment). In Ethiopia and India, due to the most common natural calamities of draught and famine, many women became destitute and separated from either father or husband. There has been no detailed study focusing on how NGO’s are actually contributing to address the Empowerment of women in  Raibag Taluka. Therefore, there is a need for careful analysis and exploration of how best NGO’s could contribute for the Empowerment of women. This information gap has initiated the researcher to focus on studying the women issues and the roles of NGO’s for the Empowerment of women. 

This research on “NGO intervention” for the Empowerment of women has to investigate the practice of NGO intervention in women’s Empowerment at the grass root. The study lays out firstly in the conventionally stated motives & commonly accepted claims by NGO’s namely that they are participated in the Empowerment approach, that they work with the women, empower them, help them attain self reliance in sustainable way and secondly by the widely recognized attribute and the commonly accepted merits of the NGO’s as claimed by the researchers, academicians, government and multilateral organization that they are efficient, independent, not bureaucratic, showing the higher degree of transparency suited for local institutions, capability building and capable of delivering Empowerment. The researcher intended to investigate the conventional claims and attribute about NGO’s on Women Empowerment in Raibag Taluka, whether they can be supported by the practice and the reality at the grass root. To achieve the objective of the study, the researcher selected of NGO’s who work for the Empowerment of women in the areas of general sensitization, health awareness and empowerment in the selected regions analyzed the same for understanding the effectiveness of NGO’s intervention. The research also tries to assess how NGO’s in Raibag Taluka are intervening the needs of women and their contribution for their growth. 
3.3  OBJECTIVES OF THE STUDY:
*
To identify the activities and programmers undertaken by NGO.

*
To know the strategies being adapted by the NGO’s in planning  implementing and    

            evaluating activities for the development of rural women. 

*
To analyze the opinion of the beneficiaries regarding the programmers of the NGO and 
            their bye to know how for the NGO is successful in  the development women 
            empowerment.

*
To suggest some effective measure to solve the problem.
3.4  METHODOLOGY:
As far as methodology is concerned in the present study, it is based on the primary and secondary sources of information and it is supplemented by field observation. The primary data is collected through questioner method. The secondary data is collected through literature, books, government reports, articles published in various magazines. The data has been analyzed with help of the statistical methods, graphs diagrams and field photos, computer generated maps. However most of the observations in this study has been based manly upon field work in the area related for the study.
3.5  RESEARCH DESIGN:
Descriptive research design is adopted for the present study. Descriptive study is a fact-finding investigation with adequate interpretation. It focuses on particular aspects or dimensions of the problem studied. It is designed to get the descriptive information and provided information and formulation of more sophisticated studies.
3.6   SOURCE OF DATA :
           The methods employed to collect the primary and secondary sources of data were described as below. 
3.6.1   Primary sources of data: 
            The Primary sources of data were particularly useful in the study to address the specific research hypothesis related to Women empowerment. The data were collected directly from the respondents through an interview schedule. In addition, the data were collected directly from the Heads of the Institutions of the NGO’s and were personally interviewed by using the modulated Interview schedule. 

3.6.2   Secondary source of data :

            The data collected from secondary sources were used in this research study to provide a theoretical framework from the overview of factors which influences NGO’s intervention on Women Empowerment. Published books, Academic articles, Official statistical reports, Academic thesis and various websites were utilized to serve this purpose.
3.7  TOOLS OF DATA COLLECTION :
             The researcher used interview schedule as a tool for collecting data. The interview schedule consisted of sections. 1. Demographic profile, and 2. Women empowerment scale. The Women Empowerment Scale has been developed by Tayde and Chole (2006). 
3.8 STATISTICAL TECHNIQUES USED FOR ANALYSIS :
The researcher after collecting the data, the data were edited and coded. The data were then analyzed using various statistical tools like mean, standard deviation, independent t-test, paired t-test, coefficient of correlation and ANOVA. The mean and standard deviation were used to compare the difference in the level of women empowerment among the sub groups of demographic variables.Correlation was used to know the relationship between level of women empowerment and demographic variables like age, income, years of affiliation, family income, etc. ANOVA was used to know the difference in the level of empowerment in relation to the personal variables like education, occupation, type of family, place of living, etc.

TABLE NO. 3.1

Educational Background of Respondents

	Educational qualification
	Active no.
	Non Active no.
	Total

	
	No.
	%
	No.
	%
	No.
	%

	Illiterate
	20
	25.00
	50
	72.00
	70
	47.00

	Literate
	50
	63.00
	20
	28.00
	70
	47.00

	Up to 7th 
	10
	12.00
	--
	--
	10
	6.00

	Total
	80
	100
	70
	100
	150
	100.00


CHART NO. 3.1
Educational Background of Respondents


3.9  ATTITUDES  TOWARDS WOMEN’S EMPOWERMENT


Attitudes are mental reactions of individuals and groups towards an object.  Attitudes are expressed in the form of “for”, “against” or “indifferent”.  An attitude is the way, a person feels about something – a person, a place, a community a situation or an idea.  It expresses an individual’s positive or negative feelings about some object.  It describes an individual’s feelings, thoughts and predispositions to act toward some object in their environment. Social attitudes are social judgements and evaluations about individual’s and/ or group’s status and roles.  Attitudes are the product of age old traditions, customs, norms and values.


However, attitudes undergo significant changes in their structure, function and charter according to changing conditions.  In this chapter an attempt is made to analyze whether there is any change in the attitudes of  SHGMs towards women’s empowerment.  If yes, to what extent?


Women’s empowerment questions certain traditions and customs associated with women and expects introductions of modern ways of life.  For example, women’s empowerment questions child marriage, marriage as a holy union, etc. On the other hand, it promotes husbands’, parent-in-laws right to harass and torture daughter-in-laws for dowry etc.  It also expects women to acquire education and take to employment.


In order to assess the attitudes of the respondents, eight components of women’s empowerment are considered.  They are women’s (1) education, (2) employment, (3) right to property, (4) right to decide matters pertaining to marriage, education, employment, (5) right to decide to undergo vasectomy to limit children, (6) right to expect men to cooperate in household chores, if the wife is employed; (7) right to question the husband to marry second wife, if the first wife does not bear children even after five years of married life, (8) the wife must divorce her husband, if she is tortured and harassed for matters like dowry.

3.9.1.Women should be given Education:



The importance of education in general, for women in particular cannot be underestimated.  Education in terms of reading, writing and calculation enables, women to manage their income and expenditure, monthly or yearly budgets etc.  Primary and higher secondary education enable to read newspapers, magazines, and books and thereby increase their self-efficacy.  Thus education is an important factor of women’s empowerment.
Table-3.2
Attitudes of Respondents towards Women’s Empowerment

(Only Favourable Response are Presented)

	Item
	GPMs (n=150)
	SHGMs (n=150)
	Total (n=300)

	
	No.
	%
	No.
	%
	No.
	%

	Women should be given education
	150
	100
	138
	92
	285
	95

	Women should be given self employment
	122
	81
	124
	83
	242
	82

	Women should have right to property
	48
	32
	63
	42
	114
	38

	Women should have right to decide matters pertaining to marriage education, employment
	72
	48
	55
	37
	123
	41

	Women should have the right to decide to undergo vasectomy operation to limit children
	60
	40
	48
	32
	105
	35

	Men should cooperate in doing household work, if women are employed
	72
	48
	69
	46
	141
	47

	Even after 5 years, a couple does not have children, the husband should marry second wife
	36
	24
	32
	21
	66
	22

	If the wife is tortured by husband, she should take divorce
	24
	16
	32
	21
	57
	19



Data presented in Table-6.1 show that in general 95 per cent of the respondents have given favourable opinion about education for women.  This indicates that a favourable trend for women’s education among respondents is growing.  Interestingly, 92 per cent of SHGMs have given favourable opinion about women’s education.

3.9.2.
Women should be given Self-employment:



It has been already stated in earlier pages that employment is a very important means of women’s empowerment.  Employment provides a sense of economic confidence and thereby increases one’s self-esteem.Data in this connection show that an overwhelming majority (82%) of the respondents conceded the importance of employment for women.  Further, the data show that 81 per cent of GPMs and 83 per cent of SHGMs had positive attitude towards self-employment for women.  This clearly shows that the attitudes of rural people towards women’s employment are changing.

3.9.3. Women should have Right to Property:



Traditionally, women have been deprived of the right to property.  Right to property to women gives women equality of share in the property.  But the constitution of India has already provided the right to property.  Interestingly, the government in the recent past has passed a Bill stating that women not only have right to property in both parents’ and husband’s property, but also in ancestral property.  The passing of the Bill has given a great boost to women’s empowerment.  But the question is: do rural people believe in the law?
Data in this regard show that only 38 per cent of the respondents subscribed to the view.  It shows that right to property for women is not welcome.  Informal discussion revealed that women should have right to property in husband’s property.  They have no right to claim right to property in parents’ and grand parents’ property.  A few said: “once women are married, they cease to remain members of parental family”. Data further show that GPMs (32%) and SHGMs (42%) too did not have favourable attitude towards women’s right to property.  It indicates that rural people are conservative with regard to women’s right to property.

3.9.4. Women should have the Right to decide about matters pertaining to marriage, education and employment:



Right to decision-making about one’s personal issues such as marriage, education and employment is an important component of women’s empowerment.  But data (see Table-6.1) show that only 35 per cent of the respondents were ready to concede the right to decision making about personal issues viz., marriage, education and employment.  Respondents argued that women’s marriage, education and employment were family issues.  Such things cannot be left to women.  A few said rural women are less developed to take decisions.  Only GPMs (48%) and SHGMs (37%) had favourable attitudes towards the issue.  It could be concluded that respondents did not have a very favourable opinion about women’s right to decision-making.

3.9.5. Women should have the right to decide to undergo vasectomy operation to limit  

          children:



In the recent past, the small family norm is gaining ground even among rural people.  A number of studies have shown that people are becoming conscious of the importance of fewer children.  But the question is that when and who should undergo vasectomy operation?  It has been observed that the decision to undergo vasectomy operation rests with the husband.  Generally speaking, women have been undergoing tubectomy operation and not men.  Again it is the husband who decides after how many children the wife should undergo the said operation.  It means that the wife does not have the right to decide who and when one should undergo the operation. 
Data collected in this regard show that only 35 per cent of the respondents were in favour of granting the right to decide to undergo tubectomy operation to women.  It is clear that majority do not want women to decide about undergoing tubectomy operation.  GPMs (40%) and SHGMs (32%) did not differ considerably in their attitude towards the issue.

3.9.6. Men should cooperate in doing household work, if women are employed:



Traditionally, women are given the responsibility of doing household duties such as cooking food, cleaning dishes etc. on the other hand; men were expected to engage in agriculture, business and trade.  Work was sex-based.  Doing women’s work was considered low.  However, in the last few decades work-values are changing.  Women are taking to self-employment and white collar jobs.  Consequently, men and women have to reschedule their division of labour.  Women’s empowerment depends to a great extent to which men cooperate in doing householding duties such as fetching water, looking after children, even cooking food.  But it is necessary to examine whether there is any change in the attitudes of the respondents towards cooperating women in doing household chores. 
Data collected in this regard reveal a relatively favourable attitude towards the issue as 47 per cent of the respondents conceded to the point.  It is equally important to observe that both GPMs (48%) and SHGMs (46%) have given favourable opinion about the issue.  A few SHG respondents, especially literate, said that household chores are the joint responsibilities of both husband and wife.  On the whole, sharing household responsibilities by men is slowly but steadily gaining ground.
3.9.7. Even after 5 years of married life, a couple does not have children, the husband should marry a second wife:



Children have a special place in the family both among Hindus and Muslims.  Children, especially male as per ‘Hinduism’, are linked with father’s Mukti – liberation of soul.  In case, the first wife does not bear children, especially males, generally husbands are encouraged to marry a second wife.  The assumption is that the woman was infertile.  The practice of marrying second wife for filmsy reasons has been a common factor among Indians.  Men are never held responsible for not bearing children. 
It is significant to observe that only 22 per cent have showed a favourable attitude towards the issue.  GPMs (24%) and SHGMs (21%) have reacted favourably towards the issue.  That means even today rural people possess “for men” attitude.  In this connection women are at a disadvantage.  They have no voice to question husband’s traditional right to marry as many wives as possible.  Marrying second wife, apart from the prescribed rules, is legally prohibited.  But laws can be implemented only when the aggrieved go to the count, otherwise, the law is a “white elephant”.  Thus, the attitudes of men and women are more important than mere Constitutional guarantees.

3.9.8. If the wife is tortured by the husband she should take to divorce:



It has been stated that Hindu marriage is a holy union of two souls and not bodies.  There is no provision for divorce.  At the most, men and women desert each other, but cannot divorce. However, according to the Constitution, both men and women are entitled to divorce according to set of rules.  Do men and women believe in divorce? It is important to observe that only 19 per cent of the respondents had favourable attitude towards the question whether a wife if tortured and troubled by her husband should seek divorce.  It means the respondents under investigation did not believe that a wife if tortured by her husband should go in for divorce.  In short, women are not expected to seek divorce even if they are tortured by their husbands.  In one sense, this is a setback to the concept of women’s empowerment in India.  This also suggests that women can be empowered if they are trained to develop tolerance.

Table-3.3
Implementation of Self-employment Schemes for Women’s Empowerment

	Measures
	SHG

	
	No.
	%

	Irregular
	95
	63

	Regular
	55
	37

	Total
	150
	100


Chart-3.2
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Rural society in India has not undergone sufficient industrialization.  Self-employment opportunities are very few.  The Government of India is exploring ways and means to provide regular, safe and stable employment to rural women. 
Data presented in Table-8.2 show that on the whole 58 per cent of the respondents were provided assistance for irregular jobs such as daily wages (Kooligagi Kalur), she buffaloes, rearing of goats hens and pigs etc.  On the other hand, 42 per cent of respondents were provided loans for jobs like grocery shop, hotel, vegetable vending, tea stall, etc.
Data with regard to the responses of GPMs show that 52 per cent said that they provided loans for regular jobs, while 48 per cent for irregular jobs.  Most GPMs said that it is difficult to get the loans sanctioned and disburse the same to the beneficiaries.  Some also said that beneficiaries do not spend the loan for the purpose it was meant.


The responses of SHGMs are not happy compared to that of the GPMs.  It could be observed that 63 per cent of SGHMs said GP has not taken keen interest in implementing self-employment schemes.  They (GP) have given loans for goat and sheep rearing, pig rearing, but such jobs do not provide regular source of income.  A good majority of rural women, especially SC and St and OBC, engaged in daily wages.  On the other hand, 37 per cent SHGMs said that GP provided limited regular jobs, which fetched regular income.  


On the whole it appears that the GP, under investigation, has played its best role in providing self-employment to rural women, nevertheless adequate economic opportunities are not given to rural women.
3.10   IMPLEMENTATION OF SWARANJAYANTHI GRAM SWAROZGAR YOJANA  

          (SGSY):

The SGSY is the major rural Empowerment scheme, which aims to improve the family incomes of the rural poor.  The objective of the scheme is to make the programme more effective in providing sustainable income generation through micro-enterprise in the rural areas.  The respondents were asked whether the SGSY was implemented successfully and whether there was any increase in the family income.  The responses of the respondents are given in the table below.

Table-3.4
Impact of SGSY – Increase in Family Income

	Measures
	SHG

	
	No.
	%

	High increase
	45
	30

	Moderate increase
	75
	50

	Low increase
	30
	20

	Total
	150
	100


Chart-3.3
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It could be seen from the above table that on the whole 30 per cent respondents subscribed that there was high increase in the family income, while 50 per cent said that there was moderate increase in the family income.  But 20 per cent said that there was low increase in the family income.  A further analysis of the data showed that only 32 per cent and 30 per cent of GPMs and SHGMs respectively said that SGSY made a great impact, while 48 and 50 per cent of GPMs and SHGMs mentioned that there was moderate increase in the family income of the beneficiaries.


An informal discussion revealed that the real beneficiaries were not selected.  Funds sanctioned for economic activities are not properly utilized.  On the whole SGSY has made a moderate impact on the family income of the beneficiaries.  It is clear that since rural women are not economically self-sufficient, they are less likely to be empowered.
3.11  AWARENESS OF INCOME GENERATION SCHEMES:

Awareness of Income Generation Schemes (IGS) is another important factor that has a deep economic Empowerment of the SHGS.  Awareness of IGS promotes motivation for members to perceive benefits and secure for loans.  In this section an effort is made to know the degree of awareness of IGS by respondents. 

Table-3.5
Awareness of Income Generation Schemes by SHGS

	Awareness of IGS
	Active
	Non-Active
	Total

	
	No
	%
	No
	%
	No
	%

	Knowfully
	50
	63
	25
	36
	45
	30

	Know little
	25
	31
	12
	17
	37
	25

	Do not Know
	5
	6
	33
	47
	38
	25

	Total
	80
	100
	70
	100
	150
	100


Chart-3.4
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Percentage distribution of respondent’s awareness levels, as shown in Table-3 shows that of the sample, 50, 25 and 25 percents of the respondents had high, medium and low degrees of awareness, respectively.  It means a majority of the respondents were aware of IGS.  Data further show that of the active, 63 percent of members knew fully about IGS, while only 36 percent of the non-self employed respondents knew fully.  It means active SHG respondents are making use of the benefits provided by the govt,.  It could be further seen that of non-active respondents 47 percent, as against 6 percent of the active had no knowledge of schemes.  It is clear that active SHGS are progressing much faster than non-active SHGS.
CHAPTER-4

WOMEN EMPOWERMENT PROGRAMMES AND NGO

4.1  ABOUT NGO ESTABLISHMENT:
The straggle of Anna Hajare and Medha Patakar inspired the establishment of this NGO, The main objectives of this organization is the development and improvement of the condition of women, children, education system and exploited classes at the beginning there were a no. Of problems that had to face financial problems we had the firm desire of the empowerment of women. Some donated and guided us for that we stepped added the result is this huge organization now NGO has been taking a number of programmes for the empowerment of women. In current scenario the structure of the women empowerment has been changing the efforts are being made to cope with the demand a number of women are helping us in this direction we become happy if our organizational and associative work helps the empowerment of the women.
4.2 LEGAL STATUS OF THE NGO:
NGO Name- 
shri daneshwari shikshan hagu vividoddeshagala samsthe  (Shivanur) Tq-Athani.  Branch  Raibag.

Registration no- Regd.no.60/2000-01

Establishment Year-2000-01

CHART NO. 4.1
Organisational Structure of  the NGO:
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4.3 
NGO PROGRAMMES:
4.3.1  Santhwan- 

The scheme was sanctioned to NGO with an   objective   to assist women   who are victims of domestic violence, rape, sexual abuse and dowry harassment. It aims at providing legal assistance, temporary shelter, financial relief and training to enable them to be self-reliant and also to achieve social and economic empowerment. Santhwana centres are functioning through Government funded NGO's. These centres function 24x7 to provide help to women in distress.  Financial relief of Rs.2,000/- to Rs.10,000/- is provided to women victims who have undergone atrocities as per the recommendation of the District level committee.

4.3.2  Nursery teacher Training-

Nursery teachers training designed by experienced invitees’ and adept curriculum planners elucidates effectively on varied theoretical and practical aspects like child psychology, principles of child education and management, working with children, curriculum planning, lesson planning etc. On completion of the nursery teachers' training course, women will be able to imbibe essential teaching intensive skills and acumen. This will place you a notch higher than your contemporaries. Unlike trainees trained in mediocre institutes focusing on mere teaching skills, our trainees get opportunity to master wide-ranging skills and aptitude to bring about holistic development in children. We believe in producing 'teachers of substance' by undertaking a comprehensive development of their personality and readying them for better prospects.

4.3.3  Computer Training-

The Introduction to Computers course is designed to provide the fundamental knowledge of computers to women who have had little or no computer experience. The course provides women the opportunity to understand the terminology and gain the confidence needed for future. This is an in short term training that covers common hardware used with a PC, basic Windows skills, such as working with the desktop and different applications, creating and managing documents, file and folders, an Introduction to Microsoft Office programs, the use of Internet, and e-mail communication.

4.3.4  Hindi Prachar Sabha Kendra-

"Dakshina Bharat Hindi Prachar Sabha" was established in the year 1918 by our beloved Father of the Nation Mahatma Gandhi with the sole aim of propagating Hindi in southern states. The first Pracharak was none other than Devadoss Gandhi son of Mahatma Gandhi. "Hindi Prachar" was a movement that emerged as part of Freedom Movement and the leaders who led the nation to "FREE INDIA" felt the necessity of making a single Indian Language the National Language, and through that language unify the people and thereby intensify National Integration.  1927 saw the emergence of Dakshina Bharat Hindi Prachar Sabha as an independent organisation and Mahatma Gandhi was its President till he breathed his last.1927 saw the emergence of Dakshina Bharat Hindi Prachar Sabha as an independent organisation and Mahatma Gandhi was its President till he breathed his last. Gandhiji desired that the 'Hindi Prachar' in the south should be carried on by involving the local people of the respective area. Till 1920, this Sabha had its office at George Town in Madras and after some years shifted to Mylapore and from thereafter to Triplicane where it functioned till 1936. This wing conducts examinations in Hindi, viz, Parichaya, Prathamik, Madhyama, Rashtrabhasha, Praveshika, Rashtrabhasha Visharad, Rashtrabhasha Praveen, and Nishnath. This wing also conducts Examination in Hindi Typewriting (Lower, Higher & High Speed) and Shorthand in Hindi. These examinations are recognized by the Central and State Governments. Examinations are conducted twice a year in February and August. 

4.3.5  Partners in Progress:

· Antharashtriya manav parishat, Belagavi.

· Karnataka Rural Education Society,Raibag.

· Pragatipar Grameenabhivruddi Samsthe ,Haugeri

· Karnataka Hindi Prachar Sabha, Bangalore.

· Women and Child Development Department, Govt. Of Karnataka.

4.3.6 Achievements:

· Animal Husbandry Training  conducted to 2000 Rural area and Urban slum women’s

· Formation and maintained 215 Self Help Groups of Rural Women’s 

· Conducted computer basic training to 513 rural women’s till 2017

· Conducted Handloom  Training to urban slum 150 women’s 

· Conducted nutrition awareness programme with the help of our partner organisations.

4.3.7  Future Planes of the Organisation

· Working women’s hostel

· Old age home

· Residential deaf and dumb school
SUMMARY
Empowerment amongst women has been a recent concern. Women have become aware of their existence their rights and their work situation. However, women of the middle class are not too eager to alter their role in fear of social backlash. The progress is more visible among upper class families in urban cities. This research study focuses on Women Empowerment. Any understanding of Indian women, of their identity, and especially of their role taking and breaking new paths, will be incomplete without a walk down the corridors of Indian history where women have paused, lived and internalized various role models. Some have taken Empowerment roles where some have opted for employment, some in entertainment field and some for leadership roles while millions of others have taken the role of ideal stereotyped social roles. 

The study has been conducted to know how transformation has occurred in the women roles in Empowerment world. Also the study talks about the status of women Empowerments and the problems faced by them when they ventured out to carve their own niche in the competitive world of business environment. Women owned businesses are highly increasing in the economies of almost all countries. The hidden Empowerment potentials of women have gradually been changing with the growing sensitivity to the role and economic status in the society. Skill, knowledge and adaptability in business are the main reasons for women to emerge into business ventures. Women Empowerment' is a person who accepts challenging role to meet her personal needs and  become economically independent. A strong desire to do something positive is an inbuilt quality of Empowerment women, who is capable of contributing values in both family and social life. With the advent of media, women are aware of their own traits, rights and also the work situations.

 The glass ceilings are shattered and women are found indulged in every line of business from papad to power cables. The challenges and opportunities provided to the women of digital era are growing rapidly that the job seekers are turning into job creators. They are flourishing as designers, interior decorators, exporters, publishers, garment manufacturers and still exploring new avenues of economic participation. In India, although women constitute the majority of the total population, the Empowerment world is still a male dominated one. Women in advanced nations are recognized and are more prominent in the business world. But the Indian women Empowerments are facing some major constraints like 

a) Lack of confidence - In general, women lack confidence in their strength and competence. The family members and the society are reluctant to stand beside their Empowerment growth. To a certain extent, this situation is changing among Indian women and yet to face a tremendous change to increase the rate of growth in Empowerment. 

b) Socio-cultural barriers – Women’s family and personal obligations are sometimes a great barrier for succeeding in business career. Only few women are able to manage both home and business efficiently, devoting enough time to perform all their responsibilities in priority. 

 c) Market-oriented risks - Stiff competition in the market and lack of mobility of women make the dependence of women Empowerments on middleman indispensable. Many business women find it difficult to capture the market and make their products popular. They are not fully aware of the changing market conditions and hence can effectively utilize the services of media and internet.

 d) Motivational factors - Self motivation can be realized through a mind set for a successful business, attitude to take up risk and behaviour towards the business society by shouldering the social responsibilities. Other factors are family support, Government policies, financial assistance from public and private institutions and also the environment suitable for women to establish business units. 

e) Knowledge in Business Administration - Women must be educated and trained constantly to acquire the skills and knowledge in all the functional areas of business management. This can facilitate women to excel in decision making process and develop a good business network. 

f) Awareness about the financial assistance - Various institutions in the financial sector extend their maximum support in the form of incentives, loans, schemes etc. Even then every woman Empowerment may not be aware of all the assistance provided by the institutions. So the sincere efforts taken towards women Empowerments may not reach the Empowerments in rural and backward areas. 

g) Exposed to the training programs - Training programs and workshops for every type of Empowerment is available through the social and welfare associations, based on duration, skill and the purpose of the training program. Such programs are really useful to new, rural and young Empowerments who want to set up a small and medium scale unit on their own.

 h) Identifying the available resources - Women are hesitant to find out the access to cater their needs in the financial and marketing areas. In spite of the mushrooming growth of associations, institutions, and the schemes from the government side, women are not enterprising and dynamic to optimize the resources in the form of reserves, assets mankind or business volunteers. Highly educated, technically sound and professionally qualified women should be encouraged for managing their own business, rather than dependent on wage employment outlets. The unexplored talents of young women can be identified, trained and used for various types of industries to increase the productivity in the industrial sector
SUGGESTIONS 
In light of the study results and discussion, the following suggestions were derived to the NGOs to help improve the performance of women beneficiaries: 

1. NGOs should increase the amount of credit facilities available to women Empowerment so  that women can access credit ranging according to their needs and requirements. 

2. Training as an intervention on its own, should be extended through appropriate strategies so as to reach and benefit as many as 100% of the women Empowerment. 

3. The NGOs have to more focus on the political empowerment of women, as the study found that political empowerment in both the selected areas were found to be low. 

4. Even though women had undergone training, majority of respondents were lacking regular, proper and need based training which concentrate on utilizing local resources and local market. Hence, training programmes should be organized by district rural development agencies, commercial banks and NGOs keeping in view the above mentioned factors. 

5. Since women-owned businesses have become increasingly important to economic growth and employment more proactive, targeted policies are needed for women, where women have been identified as a target group for specific policy measures. 

6. Besides governments effort NGO’s should provide financial assistance to the families those who below the poverty line to grant household industries.

7. Finally, it is essential to say that women’s labour remains disregarded areas, even if some efforts have been made recently. So that a great deal of research needs to be done in detail to provide necessary information to determine the factors influencing women’s labour supply decisions in the area. 
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QUESTIONNAIRE

UNIVERSITY GRANTS COMMISSION, REGIONAL OFFICE, BANGALORE

MINOR   RESEARCH PROJECT
Project Title:  “WOMEN EMPOWERMENT AND NGO’S A CASE STUDY OF RAIBAG TALUKA”
I. PERSONAL INFORMATION:

1.Name

2. Gender

3. Marriatal status


1) Married                  2) unmarried

4. Caste


1) SC                            2) ST                       3) OBC           4) Minority

5. Education

     1) Illiterate                    2) Primary               3) High school

6. Employment


1) yes                            2)  no

7. Income   Per month
II. ATTITUDE TOWARDS WOMEN’S EMPOWERMENT

     1) Women Should be given education 

      
 1.yes                                   2. No

     2)
Women Should be given Self-Employment


1.yes    


2. No

     3)   Women should have the right to property


      1.yes   
                                2. No

     4)
Women should have the right to decide matters pertaining to marriage education, employment 


   1.yes                                       2. No

     5)
Women should have the right to decide to undergo vasectomy operation to limit children 


1.yes                                          2. No

     6)
Men should cooperate in doing household work, if they are employed


1.yes    

            2. No

    7)
Even after 5 years a couple does not have children the husband should marry second wife


1.yes    

           2. No

    8)
If the wife is tortured by husband, she should divorce


1.yes   



 2. No

III.
SELF-EMPLOYMENT

Awareness of Self-Employment Schemes


A) SGSY             

  

  1.yes               
  2.  no 


B) Indira Aawas Yojana



1.yes    

2. No


C) Ashraya Yojana



1.yes

   
 2. No


D) PMRY



1.yes   


 2. No


E) Rural employment guarantee scheme



1.yes    

2. No

F) Implementation of Self-Employment Schemes for Women

1. regular    
    
2. Irregular
IV ECONOMIC EMPOWERMENT

Awareness of financial position by SHGs

  High  

   medium   
           
            low

Awareness of bank linkage

                       High  

 
    Medium                                 low

Awareness Income generation schemes 



know fully    
                 Know little                           do not know  

 4) Employment of women



Very important  
     Important.                          Not Important.
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